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EMPA Residency Program 
 

Remuneration and Benefits 
 
Financial Support 
 
The University of Iowa Hospitals and Clinics (UIHC) supports graduate medical 
programs through the provision of a yearly stipend for Emergency Medicine physician 
assistant residents. The purpose of this stipend is to enable each resident and his/her 
family to maintain a comfortable standard of living within the Iowa City community. 
Studies relative to the level of stipends required to accomplish these goals are 
conducted on a continuing basis at the UIHC and have resulted in annual stipend 
increases over the years. 
 
Emergency Medicine Physician Assistant stipend will be $42,000 for year one, and 
$21,000 for the first six months of year two.  
 

 
Paid Time Off and Leaves 
 
Vacation Leave 
All residents are eligible for 20 working days and 8 weekend days of paid time off during 
the 18-month contract period.  Residents arrange for paid time off with their Program 
Director or his/her designee. Requests for days of paid time off or leave will not be 
honored during the last week of training.  Vacations must be taken in one week 
increments, on specified rotations as outlined by the Program’s department. 
 
Sick Leave 
Time away from training for leaves which are necessary due to illness will be made up at 
the discretion of the Program Director in accord with the needs of the resident to 
complete essential components of his/her training program. In general, time missed due 
to illness of a few days' duration will be made up during a contract year; training missed 
as a result of prolonged illness or disability may necessitate additional training time 
which will be provided if the resident’s performance is otherwise satisfactory. Leave 
requested under the federal Family and Medical Leave Act of 1993 will be treated in 
accord with the rules and regulations of the University of Iowa as set forth in the 
University Operations Manual, Section 22.7. 
 
Family Leave 
A.)  Up to six (6) weeks of absence may be granted to female residents as medically 

necessary for the birth of a child.  This time will consist of sick leave, vacation leave 
and unpaid leave of absence as determined by the resident and the Residency 
Program Director.  Additional time may be granted if medically necessary (physician 
certification required).   

 
B.)   In the event of birth of a child the spouse will be granted one (1) day of sick leave 

for day of birth and one (1) day to bring the mother/child home.  Additional days of 
vacation leave may be utilized if available per request.   

 
C.)  Newly adoptive parents may utilize five (5) days of sick leave for the adoption. 

http://www.uiowa.edu/~our/opmanual/iii/22.htm#227
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Leave of Absence 
In those situations in which other leave (vacation, sick leave or professional leave) is not 
available or appropriate for use a leave of absence may be granted.  A leave of absence 
is unpaid time required to meet specific needs of the residents.  In most cases this will 
be the medical need of the resident or their immediate family.  If there is a catastrophic 
medical condition that leads to the resident not being able to work, up to six months (or 
to the end of the work agreement) of leave of absence with continuation of health 
benefits will be provided.  At the end of this period continuation of health benefits under 
COBRA provisions will be available. 
 
Use of Leave and Completion of the Residency 
Whenever a Leave of Absence or Family Leave is required to meet the medical, family 
or personal needs of the resident the Residency Program Director will meet with the 
resident to evaluate the planned program of study and determine whether the residency 
program requirements will be completed by the end of the residency. Options to assist 
the resident with successful program completion will be considered including revising the 
program of study or extending the residency to allow the resident to successfully 
complete the residency program requirements. 
 
 
On-Call Services 
 
On-Call Quarters  
Each clinical service has on-call quarters assigned for residents required to be in the 
hospital overnight by virtue of their "on-call" responsibilities. Additional on-call rooms are 
available on a first-come, first-serve basis in the Department. 
 
On-Call Parking  
Physician assistant residents should park in their assigned lot during their usual working 
hours. For residents who are on-call during the week, Monday through Friday, between 
the hours of 4:30 PM and 8:30 AM and have a parking hangtag with the "M" designation, 
they may park in Ramp I for no additional charge when returning to UIHC for call.  
Residents who choose to park in the other parking ramps (Ramps 2,3,4) or lots (Lot 43) 
when on-call and cannot move his/her vehicle from that location prior to 8:30 AM during 
the weekdays, may be subject to ticketing and will have to pay the parking ticket and/or 
submit an appeal to the UI Department of Parking and Transportation 
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