TEMPLATE FOR FACULTY ADVERTISING

IN THE COLLEGE OF MEDICINE  06/05/17
THE UNIVERSITY OF IOWA DEPARTMENT OF _______________ is seeking faculty for positions in all subspecialties in ____________. Qualifications include ____ degree, Board eligibility in ________________, and preferred in its subspecialties.  Positions are available at all faculty ranks, Associate through full Professor, and in both the tenure and non-tenure (clinical) track.  Applicants for the non-tenure clinical track should have demonstrated outstanding abilities and skills in teaching and clinical medicine. Applicants for the tenure track should have demonstrated ability in research, teaching, and clinical medicine with clear potential for a funded research program. Salary is based on the academic level of entry and on the applicant's qualifications and responsibilities. To apply for this position, please visit http://jobs.uiowa.edu, requisition _______.  
For faculty appointments with significant administrative responsibilities, the most appropriate phrase describing the requirement for the ability to demonstrate job-related experience with and/or commitment to diversity in the work/academic environment must be inserted.  Those choices are 

· Demonstrated experience promoting a diverse workforce/academic environment 

· Demonstrated experience working effectively in a diverse environment 

· Demonstrated commitment to promoting a diverse environment 

· Demonstrated commitment to adopting and promoting principles of affirmative action and equal opportunity 

· Demonstrated commitment to achieving diversity in the workforce 

· Demonstrated evidence of a commitment to human rights and equity 

· Demonstrated evidence of a commitment to diversity in the educational community 

The University of Iowa is an equal opportunity / affirmative action employer. All qualified applicants are encouraged to apply and will receive consideration for employment free from discrimination on the basis of race, creed, color, national origin, age, sex, pregnancy, sexual orientation, gender identity, genetic information, religion, associational preference, status as a qualified individual with a disability, or status as a protected veteran.
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